STATUTORY AND OTHER OFFICES REMUNERATION ACT 1975

ANNUAL REPORT AND DETERMINATION

Chief Executive Officer and Co-ordinator General , Infrastructure NSW

REPORT:

1. On 19 July 2011 the Tribunal determined that the office of Chief

Executive Officer and Co-ordinator General (CEO) of Infrastructure

NSW warranted a remuneration level beyond the maximum of SES

Level 8. The Tribunal continues to support this view noting the

following:

Infrastructure NSW’s responsibility to develop, coordinate and
facilitate the Government’s 20-year State Infrastructure Strategy

and 5 year Infrastructure plan.

The critical role the CEO has to the successful implementation
of the State Infrastructure Strategy. While the overall direction
will be set by the Board of Infrastructure NSW it will be the CEO
who will need to ensure the successful coordination, progress

and delivery of infrastructure projects.

As Co-ordinator General, the CEO is responsible for co-
ordinating the input from all State agencies and the private
sector to develop a consistent whole-of-State approach on
matters relating to infrastructure, and responsibility for special

projects that require statewide coordination.

2. The Tribunal has determined that CES and SES remuneration will be

increased by 2.5 per cent effective 1 October 2011. For reasons similar

to those outlined in the CES/SES determination the Tribunal considers

that the 2.5 per cent is also an appropriate increase for the CEO of

Infrastructure NSW.



DETERMINATION

Pursuant to section 24C of the Statutory and Other Offices Remuneration Act
1975, the Tribunal determines that the remuneration package for the Chief
Executive Officer and Co-ordinator General, Infrastructure NSW shall be
$512,500 effective on and from 1 October 2011.

The Statutory and Other Offices
Remuneration Tribunal

(signed)

Helen Wright
30 September 2011



